
 

Executive Director 

Hull Lifesaving Museum 

Overview of the Position:  

The  Hull  Lifesaving  Museum  (“HLM”)  seeks  a  passionate,  committed,  energetic,  and  highly  
skilled Executive Director to lead the organization through a variety of strategic initiatives. 

Overview of the Hull Lifesaving Museum 

HLM is an established, 36 year old organization, with deep roots in the coastal communities of 
Massachusetts, including the city of Boston.  HLM has a proven record of developing and 
operating high-quality, interdisciplinary maritime programming, including historical, educational, 
athletic, artistic, and social services – all inspired by the legacy of Joshua James, the Point 
Allerton Lifesaving Station, and the Massachusetts Humane Society (the forerunner of the 
United  States  Coast  Guard).    Today,  HLM’s  programs  focus  on  fostering  and  developing  caring,  
courage, and skills. 

Current HLM programs include an active collection of exhibits, lectures, and educational 
programs through the museum itself, an on-the-water youth and adult rowing and educational 
programs, and a marine-skills focused, job training program for adjudicated youth.   

HLM continues to evolve to meet the needs of the present day, and is poised to become a 
sustainable organization, positioned to engage its broader community through its maritime 
programming.  By way of example, HLM plans to expand its museum and rowing activities and 
raise its profile within the Boston Harbor community. 

Key Responsibilities of the Executive Director 

• Provide leadership, inspiration, and focus for the organization as a whole. 

• Plan and execute new development initiatives and spearhead existing capital campaign 
and fundraising events. 



• Work  with  staff,  the  board  of  directors  (the  “Board”),  and  other  key  stakeholders to 
finalize  a  new  strategic  plan  and  to  help  align  HLM’s  programmatic  work  with  this  
strategic plan. 

• Oversee senior staff leading the core programs, as well as the finance/administration 
and development functions. 

• Act as primary spokesperson for organization. 

• Develop and maintain effective partnerships related to programs. 

• Engage Board members to increase community support and development initiatives. 

• Manage  the  organization’s  budget. 

• Work with Board and staff to create support for the organization in the community.  

• Evaluate  program’s  accomplishments  based  on  results-driven targets. 

Minimum Requirements 

• Minimum of 5 years results-driven leadership and management experience, particularly 
in the non-profit sector.  

• Proven development and fundraising experience – targeting government sources, 
foundations, corporations, and individuals.                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                      

• Demonstrated experience with strategic planning and implementation. 

• Exceptional oral and written communications skills. 

Desired Skills and Attributes 

• Demonstrated interest in maritime life, skills, and/or history a plus. 

• Demonstrated skills in consensus and community-building initiatives. 

• Successful experience working with building an active and engaged Board. 

• Well-developed understanding of the use and value of technology in non-profit 
operations. 

• Experience running a museum. 

Education 

• Bachelor’s  degree  is  a  minimum  requirement,  an  advanced  degree  is  a  plus. 



To apply: Resumes and cover letters describing relevant skills and attributes by September 12, 
2014 to Sue Heilman, Interim Executive Director at sue@hulllifesavingmuseum.org.  

mailto:sue@hulllifesavingmuseum.org

